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City of Wolverhampton Apprenticeship Levy 
Transfer Scheme supports Wolverhampton 
based employers fund apprenticeship 
training costs. 
 
The advantage of the scheme is that it 
allows the council to redistribute unused 
apprenticeship levy funds within the 
Wolverhampton area, boosting skills, job 
opportunities and productivity by supporting 
more young people and adults into work into 
work or improving their qualifications and 
future career aspirations. 
 
Nick Morris Rockspur CIC Deputy 
Manager & Registered Manager 
Supported Living Service  
 
The whole thing was easy and straight 
forward. I was supported by the training 
provider and Wolverhampton Council in 
creating a digital account that would allow us 
to receive the levy transfer funds.  

I was grateful for the support and guidance 
as it made it easier for employers to 
understand the process. 
 
We were able to secure funding to upskill our 
current employees and the funds available 
would be used to ensure they had the 
necessary qualifications to work and 
progress within the care sector. 
 
Would you recommend the scheme to 
other employers. 
 
Without question, it is a fantastic scheme and 
the support throughout has been great. We 
have benefited from having more qualified, 
knowledgeable staff has only benefited our 
organisation and the way the scheme works, 
it is heartening to know it is has been funded 
locally. 
 
 
 

 

If you are a local employer/organisation in Wolverhampton and would like to find 
out more about the Apprenticeship Levy Transfer Scheme, then please email: 

PDE.Team@wolverhampton.gov.uk 


