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Case Study 
  Little Oaks Nursery 

 

 

City of Wolverhampton Apprenticeship 
Levy Transfer Scheme supports 
Wolverhampton based employers fund 
apprenticeship training costs. 
 
The advantage of the scheme is that it 
allows the council to redistribute unused 
apprenticeship levy funds within the 
Wolverhampton area, boosting skills, job 
opportunities and productivity by 
supporting more young people and adults 
into work into work or improving their 
qualifications and future career 
aspirations. 
 
Julie Stobart 
People Support and Development 
 
The scheme was extremely easy to 
access, and the support from the council 
team made the entire process seamless. 
As an SME, the opportunity to recruit 
additional apprentices at a crucial time in 
Early Years (our sector). 
 

Costs are spiralling for all businesses, so 
to have this degree of financial support 
has been very gratefully received.  
 
If you are a local employer in 
Wolverhampton, I would recommend this 
scheme 100%. Growing your workforce 
through Apprenticeships or enhancing 
your current staff’s knowledge, skills and 
behaviours can only be a business 
advantage.  
 
 

  

If you are a local employer/organisation in Wolverhampton and would like to find 
out more about the Apprenticeship Levy Transfer Scheme, then please email: 

PDE.Team@wolverhampton.gov.uk 



City of Wolverhampton Council 
Apprenticeship Levy Transfer Scheme 

 

 

 


