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City of Wolverhampton Apprenticeship 
Levy Transfer Scheme supports 
Wolverhampton based employers fund 
apprenticeship training costs. 
 
The advantage of the scheme is that it 
allows the council to redistribute unused 
apprenticeship levy funds within the 
Wolverhampton area, boosting skills, job 
opportunities and productivity by 
supporting more young people and adults 
into work into work or improving their 
qualifications and future career 
aspirations. 
 
Gemma Funge Training Manager  
Care Perspectives Ltd 
 
Once we applied for a levy transfer with 
City of Wolverhampton Council, contact 
was received from David Humpage 
Apprenticeship Coordinator.  
 
 

The process was quick and effective, with 
support offered at every step of the way. 
 
Several of our employees have been able 
to access relevant training in a timely 
manner to enable them to work towards 
an industry qualification and enhance 
their skills and knowledge within their 
roles.  
 
We are extremely grateful for the support 
and funding from the City of 
Wolverhampton Council, and I would 
recommend the apprenticeship levy 
transfer scheme to other employers who 
are looking to fund training for new 
apprentices or to upskill their existing 
workforce.  

 

If you are a local employer/organisation in Wolverhampton and would like to find 
out more about the Apprenticeship Levy Transfer Scheme, then please email: 

PDE.Team@wolverhampton.gov.uk 


