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City of Wolverhampton Apprenticeship Levy 
Transfer Scheme supports Wolverhampton 
based employers fund apprenticeship 
training costs. 
 
The advantage of the scheme is that it 
allows the council to redistribute unused 
apprenticeship levy funds within the 
Wolverhampton area, boosting skills, job 
opportunities and productivity by supporting 
more young people and adults into work into 
work or improving their qualifications and 
future career aspirations. 
 
Phil Leckenby Skills Coach Alfred 
Bagnall & Sons  
 
As a company we employ in the region of 
60-70 apprentices at any one time, with the 
bulk of these apprentices then continuing in 
full time employment with ourselves. 
Because of the number of apprentices we 
employ, our levy funds have not been able to 
cover the costs of all the training so being 
able to access 

apprenticeship levy funds from the City of 
Wolverhampton Council have helped us to 
continue to grow our apprenticeship team! 
 
We take immense pride in investing in the 
next generation of talent entering the 
painting and decorating industry. In fact, 
many of our current Branch Managers and 
Directors began their careers with us as 
apprentices, highlighting the success that 
can be achieved in this industry with 
determination, drive, and a positive attitude! 
 
The entire process was simple, after 
completing an expression of interest 
document, this was evaluated and accepted 
by the City of Wolverhampton Council. The 
process moved quickly & they also offered 
guidance on how to use & navigate the 
digital account on the GOV.UK website.  

 
  

 

If you are a local employer/organisation in Wolverhampton and would like to find 
out more about the Apprenticeship Levy Transfer Scheme, then please email: 

PDE.Team@wolverhampton.gov.uk 


