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Benefits Bulletin     
The Budget and Benefits…… 

10th March 2021  Issue1.6 [2021] 

F O R  S T A F F  A N D  S T A K E H O L D E R S  

1. Introduction… 
 
 
This Benefits Bulletin brings news on the key 
measures announced in the 2021 Budget (on 
3.3.2021) designed to financially support 
people during the Covid-19 pandemic. It also 
brings news on the announcements made by 
the Department for Work and Pensions (Neil 
Couling the Universal Credit SRO) on the 
same day, surrounding the changes to 
Universal Credit also designed to help support 
people during the current pandemic. In brief, 
the key announcements have been that: 
 
▪ the Universal Credit £20.00 per week ‘uplift’ 

being extended by a further 6 months 
 

▪ a one-off payment of £500 being made to 
those getting Working Tax Credit  

 

▪ there will be an extension of the existing 
Job Retention Scheme for furloughed 
workers 

 

▪ there will be an extension to the Self-
employed Income Support Scheme  

 

▪ the period over which Universal Credit 
Advance Payments are recovered is to be 
extended from 12 months to 24 months  
 

▪ there will be a delay of the return of the 
‘Minimum Income Floor’ under Universal 
Credit 

 

▪ there will be a delay of the return to the 
‘Surplus Earnings Rule’ under Universal 
Credit 
 

▪ the maximum debt deduction rate for 
Universal Credit (and other benefits) will be 
reduced from 30% to 25% from next month. 

 

It has also been announced that there will be 
further protection for care leavers (and those 
living in homeless hostels) from the Shared 
Accommodation Rate from 1st June 2021. 
 
 

COVID-19 Benefits Helpline 
 

 

Anyone living in Wolverhampton may use our 
helpline to obtain information and advice on 
their benefit entitlements at this difficult time. 

 

Open Monday to Friday between 10.00 am to 
12.00 noon and 2.00 pm to 4.00 pm. 

 
 

Telephone: 07966 292321 
 

 
 

Email: wrs.covid19@wolverhampton.gov.uk 
 

 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/966868/BUDGET_2021_-_web.pdf
mailto:wrs.covid19@wolverhampton.gov.uk
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2. The £20.00 
Universal Credit 
Uplift… 
 
 
The £20.00 per week uplift will be extended for 
six months. It was originally awarded to 
Universal Credit claimants for the period from 
6.4.2020 to 5.4.2021. However, it has been 
announced that the payment will be extended 
for a further six months up to 30.9.2021. 
 
This means that, at least for the time being, 
the Standard Allowance of Universal Credit will 
continue to be increased as follows: 
 
▪ Single People / Lone Parents Aged Under 

25: From £251.77 per month to £342.72 per 
month for single people 
 

▪ Single People / Lone Parents Aged 25 or 
Over: From £317.82 per month to £409.89 
per month for single people 

 

▪ Couples Both Aged Under 25: From 
£395.20 per month to £488.59 per month 

 

▪ Couples One or Both Aged 25 or Over: 
From £498.89 per month to £594.04 per 
month. 

 
The amounts will further be increased by 0.5% 
(in line with the Consumer Price Index) from 
6th April this year.  
 
The increased amount will be awarded to both 
existing and new claimants. People do not 
need to claim this extra amount. It will be 
automatically included in future Universal 
Credit assessments/payments.  
 

 

 
Pension Credit: There is no similar increase 
to the ‘uplift’ payment for those getting 
Pension Credit.  
 
Legacy Benefits: There is no similar increase 
to the ‘uplift’ payment for those getting: 
 
▪ Income-based JSA because they are 

unemployed 
 

▪ Income-related ESA because they are too 
sick to work 

 

▪ Income Support because they are a carer. 
 

People getting ‘legacy benefits’ may like to 
consider making the switch over to Universal 
Credit in order to benefit from the £20.00 per 
week increase, albeit that it will only remain in 
payment until September 2021. 
    

 

Warning: Anyone 
considering making 
the switch from 
‘legacy benefits’ to 
Universal Credit 
should seek expert 
advice beforehand 
to make sure that 
they are aware of 
the advantages 
and disadvantages 
of doing so. 

 
For example, people should know that 
Universal Credit is normally paid monthly. 
Budgeting monthly could prove difficult for 
some people. Also, whilst people who switch 
can continue to get help with their rent, this will 
be paid direct to them not their landlord. This 
has caused many people to fall into rent 
arrears because the temptation of using the 
money on other essentials has proved too 
great. Perhaps most importantly, anyone who 
switches should know that they will have to 
wait around 5 weeks before they get their first 
payment of Universal Credit. Having said that, 
since 22nd July 2020, those switching will get a 
two-week extended payment of any previously 
awarded Income-based JSA, Income-related 
ESA, Income Support and/or Housing Benefit 
to help soften the blow. In addition, people 
making the switch can seek to apply for an 
Advance Payment of Universal Credit to help 
them until their actual first payday.  
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However, whilst any two-week extension 
payment will not need to be repaid any 
Advance Payment will. Finally, anyone 
contemplating making the switch should know 
that once they switch, they will not be able to 
return back to getting their former ‘legacy 
benefits’.     
 

 
 
The following case study examples may help 
establish whether a person would be “better 
off” switching to Universal Credit.  
 
Case Study 1: Salima is aged 18 and lives at 
home with her parents. She gets Income-
based JSA worth £58.90 per week. If she were 
to make the switch, she would get £342.72 per 
month Universal Credit during the ‘uplift’ 
period. 
 
Case Study 2: Habib and Elaine have one 
child (aged 12). Presently they get Income-
based JSA and Child Tax Credit worth 
£181.53 per week. In addition to this they get 
Child Benefit and Housing Benefit (to help 
them with their rent) and Council Tax Support 
(to help them with their council tax). If the 
family switched to Universal Credit, they would 
get Universal Credit worth £202.00 per week. 
They would lose their Income-based JSA and 
Child Tax Credit entitlement. They would also 
lose their Housing Benefit but help with their 
rent would be provided through Universal 
Credit. They would continue to get Child 
Benefit and continue to be entitled to Council 
Tax Support. 
  
Case Study 3: Thelma is aged 27. She is a 
lone parent and has two children aged 6 and 
2. Presently she gets Income Support and 
Child Tax Credit worth £193.35 per week. Her 
rent is met by Housing Benefit and she gets 
Council Tax Support to help her with her 
council tax. If Thelma were to switch to 
Universal Credit, she would get Universal 
Credit worth £213.92 per week.  

 
She would lose her Income Support and Child 
Tax Credit entitlement. She would also lose 
her Housing Benefit but help with her rent 
would be provided through Universal Credit. 
She would continue to get Child Benefit and 
continue to be entitled to Council Tax Support.  
 
Working Tax Credit: A similar increase was 
applied to Working Tax Credit for the tax year 
2020-2021. In consequence the Basic Element 
of Working Tax Credit was increased from 
£1,960 per year to £3,040 per year. The Basic 
Element for 2021-2022 will be £2,005 but 
Working Tax Credit claimants will receive an 
equivalent to the £20.00 uplift paid as a one-
off £500 lump sum payment. See below. 
 

3. £500 for 
Working Tax 
Credit Claimants 
 
 
In the Budget 2021 it was announced that a 
one-off lump sum payment of £500 will be paid 
to Working Tax Credit claimants in place of 
any six month or annual ‘uplift’ increase.  
 
In 2020-2021 Working Tax Credit claimants 
enjoyed the same £20.00 per week ‘uplift’ 
increase as Universal Credit claimants. It was 
awarded by increasing the Basic Element of 
Working Tax Credit from what would otherwise 
have been £1,960 per year to £3,040 per year.  
 

 
 
However, this time whilst the £20.00 per week 
increase to Universal Credit is going to be 
continued at least up until the end of 
September 2021, the Basic Element of 
Working Tax Credit will not be increased by 
this “uplift” amount.   
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For tax year 2021-2022. the Basic Element of 
Working Tax Credit will be £2,005 but Working 
Tax Credit claimants will receive a one-off 
£500 lump sum payment instead. 
 
We are not certain at this stage whether all 
Working Tax Credit claimants will receive the 
payment. This is because the language that 
had been used is that the payment will be 
made to ‘eligible’ Working Tax Credit 
claimants. We must see what follows.  
 

4. Furlough 
Extension… 
 
 

The Coronavirus Job Retention Scheme 
(CJRS) has been extended to 30th September 
2021.  
 
Under the CJRS employers can contact Her 
Majesty’s Revenue and Customs (HMRC) for 
a grant to cover the wages of individual 
employees who remain on their payroll but for 
whom they have no work (called ‘furloughed 
workers’) due to the pandemic. The CJRS is 
designed to enable employers to retain their 
workforce rather than to make them 
redundant. 
 
Under the current CJRS employees may 
receive 80% of their wages (up to a maximum 
of £2,500) up to 30th April 2021 as long as they 
were on a company’s PAYE payroll on 30th 
October 2020. 
 
For the period starting from 1st May 2021, an 
employer may claim for any employee who 
was on the company’s PAYE payroll on 2nd 
March 2021.   
 

 
 
Please see this LINK for more information.  

  

5. Extension to 
SEISS…  
 

 
The Self-employment Income Support 
Scheme (SEISS) is administered by Her 
Majesty’s Revenue and Customs (HMRC). 
 

  
 
It has allowed self-employed people whose 
profits have been affected by Covid-19 to 
apply for a ‘taxable grant’ (not loan) of up to 
£7,500 during a set three-month period to help 
address the reduction in income encountered.  
 
The first SEISS period ran form 1.4.2020 to 
30.6.2020. This was then extended to a 
second SEISS period from 1.11.2020 to 
31.1.2021 and a third SEISS period from 
1.2.2021 to 30.4.2021.   
 
In the Budget it was announced that there will 
be a fourth and final fifth period extension to 
the scheme taking things up to end of 
September 2021.  
 
To be eligible for the fourth grant, which will be 
available from late April 2021, the applicant: 
 
▪ must be a self-employed 

 

▪ must be currently trading or unable to do so 
due to the coronavirus 

 

▪ must intend to continue to trade 
  
▪ must have trading profits of less than 

£50,000.  
 
Moreover, to qualify the majority of the 
applicant’s income must stem from their self-
employed undertakings.  
 

https://www.gov.uk/guidance/claim-for-wage-costs-through-the-coronavirus-job-retention-scheme
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The fifth and final grant 
taking self-employed up to 
September 2021 will 
operate on the similar 
lines. Claims for the fifth 
payment will be taken 
from some point in July 
2021. Further details of 
the fifth grant will be 
provided on in due course. 

 
Please go to this LINK for more information.  
 

6. Advance 
Payments - from 
12 to 24 months 
 
 
Universal Credit entitlement is assessed over 
calendar monthly ‘assessment periods’ with 
the first ‘assessment period’ starting from the 
date on which the claim for Universal Credit is 
made.  
 
When a person first applies, they will be told 
how much Universal Credit they will receive 
and the date on which the first payment will be 
made. This will usually be 5 weeks after the 
date of claim (within 7 days after the first 
monthly ‘assessment period’).   
 
An Advance Payment is essentially a loan (a 
payment on account) that people can apply for 
before their first Universal Credit payday. 
Strictly, an Advanced Payment should only be 
awarded when a person is in ‘financial need’ 
and an award would be the only means of 
preventing a ‘serious risk’ of damage to the 
claimant’s health or safety (or the health or 
safety of a member of their family). However, 
Advance Payments are offered to people 
when a person has little or no money to 
manage financially.  
 
The amount of the Advanced Payment 
awarded depend on a number of factors. A 
person may be awarded up to 100% of the 
amount of their underlying entitlement 
including any ‘housing cost’ element meant for 
their rent.  

 
However, the actual amount awarded could be 
less if a person asks for less or it is considered 
that they can only afford to repay a lesser 
amount.  
 
An Advance Payment needs to be repaid from 
deductions from future awards of any 
Universal Credit entitlement. At the moment 
Advance Payments need to be repaid over 12 
months. From next month (April 2021) this 
period will be extended to 24 months for new 
Universal Credit claimants.  
 
A person can apply for an Advance Payment 
through their Universal Credit Journal, their 
Job Centre Work Coach or the Universal 
Credit Service Centre (Telephone 0800 328 
5644). It should only take a few days.     
 

 
 
A person may apply any time up to three 
working days before the end of their first 
monthly assessment period. It is therefore 
crucial that a person applies for an Advanced 
Payment in good time. If they do not, then 
because of the way the Universal Credit 
system works a person could be without any 
money for up to 10 days or 12 days where a 
weekend falls between the 3-working day 
period. 
 
Note: The intention to increase the repayment 
period for Advance Payments was first raised 
in the 2020 Budget. At the time it was 
announced that the change would take effect 
from October 2021.  
 
Please go to this LINK for more information on 
Advance Payments.    
 

7. Minimum 
Income Floor… 
 
 
The suspension of the ‘Minimum Income Floor’ 
(MIF) rule was first introduced in March 2020 
following an announcement in the 2020 
Budget.  

https://www.gov.uk/government/publications/self-employment-income-support-scheme-grant-extension/self-employment-income-support-scheme-grant-extension
https://www.gov.uk/guidance/universal-credit-advances
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At the time it was reported that the suspension 
would last for the duration of the pandemic. 
 
However, the regulations that underpinned the 
suspension are due to expire on 30th April 
2021. It has now been announced that the MIF 
suspension will continue to the 31st July 2021.  
 
Thereafter it will be “gradually reintroduced” 
with Job Centre Work Coaches “applying 
discretion” to not apply the rule on a case by 
case basis where it is considered that the 
person’s earnings continue to be affected by 
Covid-19 restrictions.   
 
The amount of Universal Credit entitlement is 
normally calculated taking a person’s net 
earnings into account. In the case of a self-
employed person, the amount taken into 
account is the amount of their earnings after 
the deduction of expenses reasonably incurred 
for the purpose of the business.  
  

 
 
However, if a person’s earnings from self-
employment are low and they have been 
claiming Universal Credit for 12 months then 
the ‘Minimum Income Floor’ rule allows the 
Department for Work and Pensions to treat a 
self-employed person as having notional 
earnings. This involves comparing the 
person’s actual earnings from self-employment 
against how much it is considered they would 
earn if they were employed.      
 
The level of notional earnings would be 
calculated by multiplying the number of hours 
that they would be expected to work under 
Universal Credit rules (this would normally be 
35 hours per week but could be lower if the 
person is disabled, a carer or they undertake 
voluntary work) and multiplying this by the 
National Living Wage (NLW) / National 
Minimum Wage (NMW) in that week.   
 

 
Therefore, without the suspension of the MIF 
rule, as things stand and in normal 
circumstances, a self-employed person aged 
25 or over would be assumed to be earning 
£305.20 per week (35 hours X NLW £8.72 per 
hour = £305.20 per week), if their earnings 
from self-employment were actually below this 
amount.  
 
Note: The National Living Wage will apply to 
people aged 23 (formerly 25) or over from 
1.4.2021.  
 
Please go to this LINK for more information on 
the operation of the Minimum Income Floor 
rule.   
  

8. Surplus 
Earnings Rule… 
 
 
The Surplus Earnings rule was introduced on 
11th April 2018. It is a complicated provision 
designed to prevent people who earn large 
amounts of money (as an employee or self-
employed person) on an irregular basis from 
substantially benefitting by receiving a larger 
amount of earnings and Universal Credit than 
someone who earns the same amount paid by 
way of a regular salary. 
 

 
 
Put simply, if someone has earnings in one 
‘assessment period’ which means that they 
are not entitled to Universal Credit in that 
period and the amount of the assessed excess 
income is above £2,500 (the ‘relevant 
threshold’) then any amount over £2,500 (the 
‘surplus earnings’ amount) will be carried 
forward and count as earnings in the next 
‘assessment period’ and the next for a period 
of up to six months. 
 

https://www.gov.uk/government/publications/universal-credit-and-self-employment-quick-guide/universal-credit-and-self-employment-quick-guide#the-minimum-income-floor
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The £2,500 ‘relevant threshold’ was due to 
have been reduced to £300 from 1st April 
2021. However, it has now been decided to 
keep the figure the same at least until 31st 
March 2022 with the amount being reduced to 
£300 from 1st April 2022.  
 
Please go to this LINK for more information on 
the operation of the Surplus Earnings rule. 
   

 9. Maximum Debt 
Deduction from 
30% to 25%… 
 
 
Any Universal Credit entitlement (including any 
amount intended for a person’s rent) will 
normally be paid direct to the claimant.  
 
However, money can be deducted from a 
person’s Universal Credit (and certain other 
benefits including legacy benefits) to pay third 
parties for things like rent and rent arrears, 
council tax arrears, gas and electric bills 
ongoing supply and arrears and court fines.    
 
Presently the maximum amount that can be 
deducted from a person’s Universal Credit is 
30% of their Standard Allowance 
 

Universal Credit Monthly 
Current Standard Allowance 

(With the £20.00 Per Week Uplift) 

@ 30% @ 25% 

    

1. Single Aged 25 
or Over 

£409.89 £122.96 £102.47 

    

2. Single Aged 
Under 25 

£342.72 £102.81 £85.68 

    

3. Couple One 
Aged 25 or Over 

£594.04 £178.21 £148.51 

    

4. Couple Both 
Aged Under 25 

£488.59 £148.57 £122.14 

  

It was originally announced in the 2020 Budget 
that the 30% ceiling would be lowered to 25% 
from 1st October 2021. However, it was 
announced in the 2021 Budget that this 
change will now take place from 1st April 2021.  
 
 
 

 
 
 

 

 
 

 
This measure is 
designed to 
enable people to 
repay debts in a 
more sustainable 
and manageable 
way.  
 

It is understood that more than 350,000 
families will benefit from this measure. 
 

10. Shared Room 
Rent Exemption 
 
 
In the 2021 Budget it was announced that from 
1st June 2021: 
 
▪ care leavers up to the age of 25; and  

 

▪ those aged 16 to 24 who have spent at 
least three months in a homeless hostel  

 
who are living alone and renting privately will 
be exempt from the Shared Accommodation 
Rate under both Universal Credit and Housing 
Benefit.  
 
The current rate for Shared Accommodation in 
Wolverhampton is £60.18 per week. Whereas, 
the rate for One-bedroom Accommodation is 
£91.82 per week.  
 
This measure was previously due to be 
implemented from 1st October 2023. It is 
intended to enable care leavers (who are 
presently exempt but only up to the age of 22) 
and rough sleepers to live on their own, 
supporting their recovery from homelessness. 
 

You may contact the Specialist Support Team 
for further information or advice on any of the 
points covered in this Benefits Bulletin by 
email at wrs@wolverhampton.gov.uk or ring 
them on (01902) 555351.  
 

 

Welfare Rights Service 
Specialist Support Team 

City of Wolverhampton Council 
 

Email: WRS@wolverhampton.gov.uk 
 

 

https://revenuebenefits.org.uk/universal-credit/guidance/entitlement-to-uc/self-employment/surplus-earnings-and-losses/
mailto:wrs@wolverhampton.gov.uk

