[image: ]


Pride in Place Bilston Neighbourhood Board 
Expression of Interest for Chair and Board Membership
Do you live, work or deliver community services in the Bilston area? 
Can you lead real change for Bilston? 
Read on to find out how: 
The Pride in Place Programme
Pride in Place is a UK wide community-led programme which will empower local people to shape the future of their neighbourhoods.
Over the next 10 years, with £20 million from the government, the Bilston community will have the funds and support to:
- lead a long-term programme of transformation 
- decide how they wish to invest in services, activity and infrastructure
- build a stronger community living in a thriving place
- take back control of the future of Bilston

You can read more about Pride in Place here: Pride in Place Programme prospectus - GOV.UK
The Bilston Neighbourhood Board:
To deliver the Pride in Place Programme, Neighbourhood Boards are being set up in every funded neighbourhood across the country. Each Board will be led by an independent Chair – someone who can bring communities together to share their ideas in an open and collaborative way. The Chair’s primary job is to be a champion for their place and to embody the community-led spirit of the programme. The Chair should have a deep connection to their area and can be new to this kind of work. What matters most is a commitment to seeing change through and improving the lives of those in their community. 
The Bilston Neighbourhood Board was formally established last year and brings together local stakeholders to shape and deliver long-term regeneration. The Board’s Regeneration Plan and Investment Plan have formally been approved by the Ministry of Housing, Communities and Local Government (MHCLG), setting out a clear vision,  regeneration strategy and a deliverable programme of investment aligned to local needs and community led outcomes. 
Neighbourhood Board Chair and Member Selection 
The Chair will need to commit to being the champion for place and community engagement, leading the Board in decision making, working closely with the MP, Council, including ward councillors, and other stakeholders, to ensure the delivery of the programme. The role of the Chair is a unique opportunity but will mean a commitment of around two to four days per month, although this is expected to fluctuate through different phases of the Programme. This will include time spent at board meetings and resident, community and stakeholder engagement. Some evening and weekend working are also likely to be needed on occasion.
As well as the Chair, one additional Board member is required to support the momentum of delivery following the resignation of an existing member. 
The individuals selected as Chair and Board member can be residents, local business people, grassroots campaigners, workplace representatives, and faith and community leaders. They can also come from a local sport, arts, cultural or heritage organisation, and public agencies such as a local school or health care provider. A board where its members all have a deep connection to the area and represent a wide cross-section of the local community will support the programme to be truly community led.
The roles of Chair and Board member are voluntary, but reasonable expenses will be paid, and training and other support will be provided.  
For the Chairs role there is a recognition that this being an important, transformative role with a requirement for between two to four days per month time commitment.  We recognise this may take an individual away from their paid role. There may be an opportunity to compensate financially for this. Further details can be found on the accompanying Chairs Role Description.  
How to Apply
If you think you could lead the Board as Chair or contribute as a Board Member you can find out more from the accompanying Role Descriptions.  
If you would like to express your interest for either role, send a short statement, (no more than 500 words), detailing: 
· Which role you would like to apply for Chair or Board Member 
· Your connection to Bilston (resident, business etc) 
· What experience, skills and time commitment you can bring to the role of Chair or Board member 
· Please also include your contact details (full name, address, address of business or organisation if you are not a resident, email and contact number) 
Applications for the Chair only should also provide a response to the following questions: 
· Please describe how you would lead inclusive community engagement in the programme (500 words maximum) 
· Please also indicate if your personal circumstances would require you to apply for compensation for loss of personal or organisational earnings. 
Please email your application statement to PiPBilston@wolverhampton.gov.uk
How and when we will we make decisions: 
Expressions of interest for the Chair will be reviewed and a decision made by the Council in conjunction with the MP. 
Expressions of interest for Board Members will be reviewed by the Chair and the Council in conjunction with the MP, so we anticipate it will be a further 2 –3 weeks from appointing the Chair to deciding on the appointment of a Board Member. 
The deadline for Expressions of Interest for the Chair is 29th May 2026. 
Please note an interview with the MP and the Council may be required for the Chairs position only.  
Role summaries  
For further details on each of the roles, please see the role description documents supplied. 
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