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Pride In Place Bilston
Neighbourhood Board Member: Role description

Purpose of the role: To deliver the Pride in Place Programme, Neighbourhood Boards are being set up in every funded neighbourhood across the country. Each Board, led by an independent Chair, and working in partnership with their respective MP, local elected councillors and the local authority will collectively lead on the development and delivery of the areas Pride in Place Plan and will be responsible for deciding how funding will be spent based on the needs and wants of the community.
Board Member Requirements:
Board Members should have a deep connection to their area and can be new to this kind of work. What matters most is a commitment to seeing change through and improving their community. 
Neighbourhood Boards will have a broad range of voices and perspectives, ensuring that they are representative of the community. 
Board Members may be residents, but they may also be local businesspeople, grassroots campaigners, workplace representatives, and faith and community leaders. They can also come from a local sport, arts, cultural or heritage organisation, and public agencies such as a local school or health care provider.  
Board Members will not be expected to have been a member of a Board or held a similar position before. Training and support will be provided by the Chair and the local authority. Reasonable expenses for travel and other such as childcare will be considered. 
There will be no formal requirements of Board Members, but they should be:
· committed to the role and the success of the programme
· attend board meetings which will be at least four times a year
· sign up to a code of conduct based on the Seven Principles of Public Life (the Nolan Principles) 
· declare any potential conflicts of interest, support will be provided on how to do this once Board members are selected
· be prepared to welcome and listen to the views of others on the board and within the community
· help to think about solutions to community issues, but not by pushing personal agendas
· open to learn and to receive feedback on their role 
More detail on the Pride In Place programme can be found in the programme prospectus. 
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